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WORKSHOP DESCRIPTIONS 
 
SESSION A (9:00 – 11:00 a.m.) 
 
A1. The Law for Licensed Professionals – Part 1: Licensing Requirements  

Licensing requirements, scope of practice, recordkeeping and mandatory reporting 
obligations, all within the context of recent changes in state regulations and board of 
education policies is the focus of this workshop for licensed health care professionals, 
including: registered nurses, occupational and physical therapists, counselors, 
psychologists and school psychologists.  

 
A2. Multicultural Health Care 

It is critical for health care professionals, especially those who work in geographic 
centers of diverse populations, to incorporate common customs and practices based on 
country of origin in their health care practice. 

 
A3. Guidelines for Electronic Health Care Reporting 

The increasing demands for electronic documentation and reporting, the developing 
guidelines, procedures and regulations for electronic health records, and HIPAA’s 
impact on confidentiality are all elements of this discussion on electronic health care 
reporting. 

 
A4. Traumatic Brain Injury: Continuing Therapies  

NYSUT member Mary Catherine Contant, RN, has developed a concussion 
management program that focuses on concussion management and continuing therapies 
after a TBI, for school nurses and others in health care to replicate. This workshop will 
prepare participants to set up a similar program. 

 
A5. Bullying: The New Student Epidemic 

This workshop addresses student bullying, a growing national epidemic, in its various 
forms as well as intervention strategies to combat bullying, resources and school and 
community partnerships. 

 
A6. Health Care Reform’s Impact on Health Care Professionals 

This workshop addresses the complexity of the Patient Protection and Affordable Care 
Act, enacted in 2010, and the relevant timelines for individual health care practices. 

 
A7. The New Face of Tuberculosis 

The reemergence of tuberculosis forces us to examine the signs and symptoms of this 
once forgotten disease, the protocols for outbreaks in health care facilities or schools as 
well as discussion on drug resistance, new treatment strategies and medications.  

 
 
 



SESSION B (2:00 – 4:00 p.m.) 
 
B1. The Law for Licensed Professionals – Part 2: Professional Discipline 

Part 2 of this series examines the distinction between job discipline imposed by the 
employer and professional licensing discipline imposed by the NYSED Office of 
Professions, how these two pathways intersect, and the role of the union representative. 
 

B2. Changing Regulations on Immunization and Vaccination 
This workshop reviews the current regulations for immunization and vaccination and 
identifies mandated vaccinations for health care professionals. 

 
B3. Seizure Disorders  

This workshop examines the warning signs of an imminent seizure, how to act 
appropriately when a student or patient has a seizure, seizure triggers, common seizure 
medications and contraindications. 
 

B4. Electronic Communications: Ramifications of Social Networking 
This workshop looks at social networking technologies, such as Facebook and Twitter, 
and resulting workplace issues such as appropriate boundaries, security, safety and 
current case law related to this topic. 
 

B5. Suicide Prevention Education Awareness 
Against the backdrop of recent student and young adult suicides, this workshop focuses 
on recognizing risk factors and warning signs; understanding the public mental health 
challenge; accessing suicide prevention resources; and learning about the New York 
State Office of Mental Health Suicide Prevention Initiative. 
 

B6. Heart Healthy Living  
There is no substitute for a healthy heart and this workshop highlights the latest 
research, the health risks associated with the American diet and behavioral and dietary 
modifications for healthier living. 

 
B7. Workplace Bullying 

At the forefront of creating safe workplaces for all employees, there is renewed interest 
in the damaging consequences of workplace bullying in its various forms and, most 
importantly, identifying proactive approaches to eradicating bullying behavior and 
fostering a healthier, more civil work environment. 

 
 

 


